The purpose of this study is to determine the effect of transformational leadership style toward the performance of lecturers, especially in the
INTRODUCTION
Faculty of Economics Makassar State University is an educational institution that plays a direct role in produce the intellectuals who will become the leader of the nation in the future. Lecturer is one of the components that determine the quality of an alumnus in an educational institution. Therefore the performance of lecturers is required to continue to be improved along with the development of science and technology which is marked by the globalization era which we are now experiencing. Lecturers must implement Three Obligation of High Institution, which includes education and teaching, research, and community service.
In implementing the obligation of education and teaching, a lecturer must perform with the ability and expertise that qualified so that the students who are taught are expected to have cognitive aspects that are also qualified. Furthermore, lecturers are also required to conduct research whose output is expected to be a reference or input for stakeholders. Then the obligation of dedication to the community is certainly absolute for a lecturer which is an implication of the level of intellectuality that is owned by a lecturer at a college institution.
explain precisely the behavioral patterns of real superior leadership and be able to contain behavioral patterns from other leadership theories is transformational leadership, Wutun (2001, p.345).
The transformational leadership style has four behavioral components, namely: a. Idealized Influence is the behavior of a transformational leader who has strong self-belief, always present in difficult times, uphold moral values, cultivates pride in his followers, whose vision is clear, and his steps always have a definite purpose, and that his subordinates willingly follow him, he places himself as a model for his subordinates. b. Individualized Consideration, is the behavior of a transformational leader, in which he reflects, thinks, and always identifies the needs of his subordinates, tries his best to recognize the employee's abilities, encourages his employees to learn, provides the widest possible learning opportunity, always hears his subordinates Attention, and for him is the key to the success of a work. c. Inspirational Motivation is the transformational leader's effort to inspire his followers to achieve unimaginable possibilities, challenging subordinates to high standards. d. Intellectual Stimulation. Imagination combined with intuition but guarded by logic used by this leader in inviting subordinates to be creative. (Bass and Avolio 1990 Based on the above description, it can be argued that the main problem in this research is how much influence the transformasinal leadership style towards the performance of lecturers at the Faculty of Economics Makassar State University (FE-UNM). The main purpose of this study is to find out how much influence the leadership style of transformation toward the performance of lecturers in FE-UNM.
METHOD

Population and Data Collection Techniques
In this research data collection method used survey method, ie by spreading the questionnaire to the entire population that is all the lecturers in FE-UNM totaling 62 people.
Operational Definition and Variable Measurement
a. The Transformational (transformational leadership) (X) style is meaningful to transform or transform something into another different form. A transgformational leader must be able to transform optimally the organization's resources in order to achieve meaningful goals in accordance with predetermined targets. Resources can be in the form of Human Resources (HR), Facilities, funds, and external factors organization. In the educational institutions (faculty) of human resources are the Dean, Vice Dean, Head of Study Program, lecturers, subordinate staff and students.
b. Performance Lecturer (Y) is Lecturer Performance is the success of a lecturer in completing the main tasks. Lecturer's performance is what influences how much they contribute to the institution they oversee, out put quality, out put period, workplace presence and cooperative attitude.
Measurement of Variables
According Sugiyono (2001: 69), Measurements are a set of rules needed to quantitative data from the measurement of a variable. 
Table1. Research Variables and Indicators
Data Analysis Technique
Variable measurement tool used in this research is with Likert Scale. Furthermore, data analysis techniques used simple linear regression with the formulation as follows: Y = a + bX (Riduwan, 2010: 97).
Where: Y = Performance of FE-UNM lecturers X = Transformational leadership style a = Constants b = regression coefficient Ho: The independent variable (transformational leadership style) has no significant effect on the dependent variable (lecturer performance). Ha: The independent variable (transformational leadership style) has a significant influence on the dependent variable (lecturer performance). The basis for decision making (Ghozali, 2005: 84) is to use the probability numbers of significance, namely:  If the probability number is significant> 0.05, then Ho is accepted and Ha is rejected.  If the probability number of significance <0.05, then Ho is rejected and Ha accepted.
RESULTS
Respondents in this research used a sample of 62 lecturers at the Faculty of Economics,Makassar State Univesity. There are 4 characteristics of respondents included in this study, which is based on age, gender, employment and education. To clarify the characteristics of respondents in question, then presented 
DESCRIPTION OF RESEARCH VARIABLES
To see the responses of respondents to the indicators and also the calculation of scores for the variables in detail can be seen as follows:
Respondents Response against Variable Style of Transformational Leadership (X)
Analysis of respondent's description of the variables of Transformational Leadership Style is based on the respondent's answers to the statements as contained in the questionnaires distributed to the respondents. Variations of respondents' answers can be seen in the From the results seen in table 5, showing the responses of respondents to the statement on the transformational leadership style variables (X) the highest value of the respondent's answer found in the fourth statement is "In carrying out the task, my boss always identifies my needs as subordinates" 272. While the lowest score is in the 3rd statement "In performing my duties, my boss always attaches importance to his subordinate achievement" to the number of 263, as for the question with the same number of questions 5, 7 and 8, This means the leaders in Faculty of Economics UNM always take into account when there is the need of subordinates, which resulted in the lack of attention to the process of subordinate increase, but the leadership is more likely to provide motivation and direction directly to subordinates.
Results of Respondents against Lecturer Performance Variables (Y)
The result of Y variable obtained from the results of data processing Performance Appraisal of Civil Servants (PPKP) by calculating the value of intervals or the average value of each lecturer at the Faculty of Economics, State University of Makassar.
VALIDITY TEST
The validity test is used to test the extent to which the precision of the measuring instrument can use the concept of a measured phenomenon or event. Validity test is used to measure whether or not a questioner is valid, a questionnaire is said to be valid if the statement or item on the questionnaire is able to reveal something that will be measured by the questionnaire. Validity test is calculated by comparing r table value, if r arithmetic> from r table (at significance level 5%) then the statement is declared valid.
Based on testing of data if using SPSS (Statistical Product Standard Solution) computer program 13.0 for windows, then obtained r count> from r table = 0,227 (r table value for n = 62). So all indicators of this research variable is valid. The results of reliability testing in table 6 shows all variables in the study have coefficient cronbach's alpha (α) is greater than 0.60 so it can be said all the concepts of variable measuring of the questionnaire is reliable which means that the questionnaire used in this study is a reliable questionnaire. Table 7 also shows that the coefficient of determination (R square) used to calculate the indevendent influence (X on the dependent variable Y) is 0.454 or 45.4%. This means that as much as 45.4% of lecturer's performance is influenced by transformational leadership style while 54.6% is influenced by other factors not examined.
REABILITY TEST
DETERMINATION COEFFICIENT ANALYSIS
SIMPLE REGRESSION ANALYSIS
Linear regression is a statistical method used to establish the relationship between the dependent variable and the independent variable. If the number of independent variables is only one, then it can use simple linear regression. 
T Test
The t-test is used to find out how far the partial influence of the independent variable is the transformational leadership style on the lecturer's performance. Through Testing can also be known about the information about how much influence of independent variables on lecturer performance. By using the sample of 62 people with df = n-2 or df = 62-2 = 60 then, obtained t 
DISCUSSION
The application of Transformational Leadership Style has theoretically influenced the performance of lecturers. The achievement of agency targets, the realization of the vision and mission of the institution, the realization of work environment and the familiarity between the employees are most of the factors that determine the success of the institution in maintaining and improving the performance, both for the department and university level.
The Leader of the Faculty of Economics of Makassar State University has done various ways to improve lecturers' performance so that the agency's productivity will be sustainable and can increase according to the target. In accordance with the observational understanding of researchers that the application of Transformational Leadership Style is something that needs to be paid attention by educational institutions, because the Transformational Leadership Style is expected to create a harmonious relationship between the leadership and subordinates (lecturers). This will certainly affect the performance of subordinates (lecturers).
Variable X (Transformational Leadership Style), based on research that has been done research has a positive and significant influence on variable Y (Lecturer Performance) Faculty of Economics, State University of Makassar.
